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Mission Statement

We, the Governors and staff of St. Davog’s PS, believe the school to be an integral part of the community, welcoming children of all faiths and cultures. We are committed to the aims of Catholic Education and in our work, consider the uniqueness and individual needs of all children by delivering a broad, balanced, differentiated and effective education in accordance with the Northern Ireland Curriculum.

We aim to prepare children as life-long learners through a wide range of experiences in a safe and secure environment, where they are respected, valued and cared for as individuals and where EVERY child matters. We aspire to motivate, support and inspire personal, spiritual, emotional and educational development in all our pupils in a holistic and inclusive way.

As a school community, we endeavour to develop strong links with pupils, parents, staff, governors, parish, the local community and all outside agencies who work with us, to provide a quality education for all our children.

Policy Rationale

A positive behaviour policy provides an agreed course of action which promotes effective teaching and learning and the worth and value of each person. It respects the rights of teachers, pupils, parents and all other members of the school’s community.

St. Davog’s Primary School respects individuality amongst its pupils and, through its own good practice, seeks to improve the standards of work, behaviour and prospects of all pupils.

Positive Behaviour Policy

At St. Davog’s P.S we adopt a positive approach to Behaviour Management. Pupils are encouraged at all times to behave in an appropriate way, to respect the views of others and to be considerate at all times.

Good order and discipline is established and maintained in St. Davog’s P.S through the implementation of our Positive Behaviour Management Policy. In St. Davog’s Positive Behaviour is rewarded and praised at all times. We pride ourselves on the behaviour of the children who attend this school. The foundation of this policy is built upon the establishment of good relationships between pupils and teachers which can only be achieved by positive, stimulating, teaching and learning being experienced by all children across the school.

Aim:

It is the aim of this policy to

· Promote and encourage positive behaviour in all pupils.
· Raise the self-esteem of all pupils.
· Create an environment where all pupils are valued, are praised and rewarded for

their efforts.
Ensure a consistent well-structured approach to Positive Behaviour Management
· Involve pupils in the management of their own behaviour.
· Adopt an agreed set of rules and principles which govern positive

behaviour.
· Involve parents and carers as partners in the promotion and adoption of positive behaviour management.

· Develop in pupils a sense of self discipline and a responsibility for

their own actions.

· Ensure that all children feel safe and secure while in school.

Methods to promote and reward good behaviour.

All staff in St. Davog’s Primary School will endeavour at all times to promote positive behaviour in all our pupils. We will expect good behaviour and have high standards for good behaviour. All staff will reward and acknowledge good behaviour. We will use a variety of methods to promote and reward good behaviour which will in turn raise and encourage high self-esteem in all our children.

· Verbal praise/Positive Affirmation, exaggeration. “Well done!” – “I like the way you are (e.g. standing in line)” Use of humour.

· Reward System. Star of the Week Award
· Stickers and incentives given to children. Goodies: computer free time. Privileges i.e front of the line etc. Occasionally sweets, but NOT lollipops.

· Celebrating children at all times. Opportunities given to children so that they can succeed.
· School assemblies to celebrate children and their achievements, including those achievements outside of school.
· Children’s achievements outlined at Parent teacher meetings.

· Pupils sent to Principal or former teachers for praise and reward.

· Children’s work marked consistently and fairly with positive comments. Written comments, stars, badges, stickers, stamps, pens, pencils, rulers, happy / smiley faces.

· Smiling, thumbs up, nodding, clapping. Circle Time.
· Homework exemptions, duties in class, free time, golden/choosing time
Pupils have the right to:

· Be valued as members of the school community.

· Get help when they seek it, whether with their work or with bullying or personal worries, and have a sympathetic audience for their ideas and concerns.

· Make mistakes, and learn from them.

· Be treated fairly, consistently and with respect.

· Be consulted about matters that affect them, and have their views listened to and, as far as reasonable, acted upon.

· Be taught in a pleasant, well-managed and safe environment.

· Work and play within clearly defined and fairly administered codes of conduct.

· Experience a broad, balanced and suitably differentiated curriculum, and to have any special learning needs identified and met.

· Develop and extend their interests, talents and abilities.

Pupils have responsibility to:

· Come to school on time, with homework done, and suitably equipped for the lessons in the day ahead.
· Respect the views, rights and property of others, and behave safely in and out of class.

· Co-operate in class with the teacher and with their peers.

· Work as hard as they can in class.

· Conform to the conventions of good behaviour and abide by school rules.

· Seek help if they do not understand or are in difficulties.

· Accept ownership for their behaviour and learning, and to develop the skill of working independently.

Parents have a right to:

· A safe, well managed and stimulating environment for their child’s protection.

· Reasonable access to the school, and have their enquiries and concerns dealt with sympathetically and efficiently.
· Be informed promptly if their child is ill or has an accident, or if the school has concerns about their child.
· Be well informed about their child’s progress and prospects.
· Be well informed about school rules and procedures.
· A broad, balanced and appropriate curriculum for their child.
· Be involved in key decisions about their child’s education.
· A suitably resourced school with adequate and well-maintained accommodation.

Parents have a responsibility to:

· Ensure that their child attends school regularly and arrives in good time, with homework done, and suitably equipped for the lessons in the day ahead.
· Be aware of school rules and procedures, and encourage their child to abide by them.
· Show interest in their child’s class work and homework, provide suitable facilities for studying at home.
· Act as positive role models for their child in their relationship with the school.
· Attend planned meetings with teachers and support school functions.
· Provide the school with all the necessary background information about their child, including telling the school promptly about any concerns they have about school, or any significant change in their child’s medical needs or home circumstances.

Teachers have a right to:

· Work in an environment where common courtesies and social conventions are respected.
· Express their views and to contribute to policies which they are required to reflect in their work.
· A suitable career structure and opportunities for professional development.
· Support and advice from senior colleagues and external bodies.
· Adequate and appropriate accommodation and resources.

Teachers have a responsibility to:

· Behave in a professional manner at all times.
· Ensure that lessons are well prepared, making use of available resources, and that homework is appropriately set and constructively marked.
· Show interest and enthusiasm in the work in hand and in their pupils’ learning.
· Listen to the pupils, value their contributions and respect their views.
· Be sympathetic, approachable and alert to pupils in difficulty or falling behind.
· Identify and seek to meet pupils’ special educational needs (SEN) through the SEN Code of Practice.
· Share with the parents any concerns they have about their child’s progress or development.
· Expect high standards and acknowledge effort and achievement.
· Pursue opportunities for personal and professional development.

Support staff have a right to:

· Work in an environment where common courtesies and social conventions are observed and respected.
· Express their views and to contribute to policies to which they are required to reflect in their work.
· Adequate and appropriate accommodation and resources.
· Opportunities for professional development.
· Support and advice from colleagues and senior management.

Support staff have a responsibility to:

· Behave in a professional manner at all times.
· Show interest and enthusiasm in children’s learning.
· Support the on-going work in the school.
· Be sympathetic, approachable and alert to pupils in difficulty.
· Work alongside all colleagues to create a harmonious atmosphere in the school.

It is thankfully very rare that we in St. Davog’s Primary School have to deal with incidences of poor behaviour, however we are all learning, and we sometimes forget our good behaviour. It is therefore essential that we know that there are consequences to not behaving in an appropriate way at school. The consequences are laid out below and will be enforced when necessary in a rigorous and consistent fashion

Consequences of poor behaviour, sanctions might include:

· A reminding glance
· Rule reminder
· Warning.
· Time-Out in own class.
· Time Out in another class.
· Withdrawal of privileges (where appropriate)
· Oral or written apology – righting the wrong

· Positive Behaviour chart
· Note home - unofficial / official.

Class teachers will be responsible in the first instance for monitoring behaviour and dealing with incidences of poor behaviour. Should the poor behaviour persist parents will be invited into the school to discuss matters and a plan of action drawn up. This plan will incorporate actions to be taken at school and at home where necessary. It is important that the school and home work very closely together to ensure that high

standards of behaviour are prevalent in the school.

If the following behaviours are displayed, it will be the Principal who will be responsible for imposing sanctions

· Physical Assault
· Persistent disruptive behaviour in class.
· Refusal to work.
· Bullying

· Deliberate Damage to property.
· Leaving the school premises without permission.
· Verbal abuse.

Procedures for Major Behaviour Problems;

· A verbal warning by the Principal as to future conduct. Parents informed at next opportunity.
· An immediate telephone call to parents informing them of the situation. In most cases the Principal will contact parents directly.
· A meeting between the parents, class teacher, Principal and SENCO and the drawing up of an individual behaviour programme.
· A referral to Educational Psychology Service and/or Behaviour Support Team to access additional support.
· Where appropriate suspension procedures will be initiated.
· If necessary, the exclusion process will be invoked.
· The Principal informs the Governors, CCMS and EA of all suspensions.

LEGAL RESPONSIBILITIES in regard to Behaviour

THE Board of Governors

· To manage and control the school for which it is appointed
· To assist the Principal, as is reasonably necessary, to enable him/her to control the internal organisation, management and discipline of the school

The Principal

The duty of the Principal is to determine measures (including the making of rules and provision for enforcing them) to be taken with a view to:

· Promoting self-discipline and proper regard for authority
· Encouraging good behaviour on the part of pupil
· Securing an acceptable standard of behaviour
· Otherwise regulating the conduct of pupils

The Teacher

The teacher has:

· The duty to maintain good order and discipline among pupils, in accordance with the policies of the employing authority.
· No right physically to interfere with or molest pupils. Nevertheless, the right to use the minimum force necessary, either for self-protection or for the restraint of a violent pupil or pupils, intent on causing injury to themselves, other pupil/s or property. (Refer to Use of Reasonable Force Policy)
· The obligation to be acquainted with, and act in accordance with, the policies laid down by the Principal and the school.

Parents

Parents have:

· A legal duty to ensure that their children do not cause injury or damage to others or to property.
· The obligation to promote, to as great an extent as is reasonably possible, adherence on their children’s part to the general policy and rules of behaviour of the school.
· To recognise that admission to the school includes acceptance of the school’s policy and rules of behaviour.

St. Davog’s Primary School Golden Rules & Playground Rules

The following rules were drawn up by the children of St. Davog’s Primary School 

Golden Rules

We are gentle and kind

We do not hurt people’s feelings.

We work hard

We do not waste our time.

We listen to people

We do not interrupt.

We are honest

We tell the truth.

We look after our appearance

We do not have an untidy uniform.

We remember our manners and be polite.

We are not rude to others.

Playground Rules

· Ask children who are on their own to join in with our games.
· Share and play with others in a safe way.
· Keep the playground tidy and clean.
· Follow the rules of every game we play.
· Line up when we hear the bell ring.
· Use school equipment properly and with respect.

Lunch time Rules

· We talk quietly in the classroom, in the corridors and in the dining room.
· We stay in our own seats when we are eating lunch.
· We do not swap our food with others.
· We put our rubbish in the bin on the way to the playground.
· We show good manners to our lunch time supervisors.
